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Atal Nagar. the 16th January 2019

NOTIFICATION
No-F 1-1272013/38-1 — In exercise of the powers conferred by the
proviso to Article 309 of the Constitution of India, the Governor of
Chhattisgarh, hereby, makes the following rules relating to the
Chhattisgarh Higher Education Department (Collegiate Branch,

Gazetted) Recruitment and Conditions of Service, namely:-
RULES

1. Short title and commencement.- (1} These rules may be called
the Chhattisgarh Educational Service (Collegiate Branch,
Gazetted) Recruitment Rules, 2019.

(2) These rules shall come into force from the date of its

publication in the Official Gazette.

2. Definitions.- In these rules, unless the context otherwise
requires,-

(a) “Appointing Authority” in respect of services means the
Government of Chhattisgarh,;

(b)“Commission” means the Chhattisgarh Public Service
Commission;

(c) "Committee" means a selection committee or departmental
promotion committee as specified in Schedule-1V;

(d) “Examination” means a competitive examination held under
rule 11 of these rules;

(e) “Government” means the Government of Chhattisgarh;

(f) “Governor” means the Governor of Chhattisgarh;
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(g) “Other Backward Classes” means the Other Backward
Classes of citizens as specified by the State Government vide
Notification No. F-8-5/25/4 /84, dated 26 December, 1984,
as amended from time to time;

(h)*Schedule” means a Schedule appended to these rules;

(i) “Scheduled Castes" means the Scheduled Castes as specified
in relation to this State under Articles 341 of the Constitution
of India;

() “Scheduled Tribes” means the Scheduled Tribes as specified
in relation to this State under Articles 342 of the Constitution
of India;

(k)“Services” means the Chhattisgarh Educational Service
(Collegiate Branch, Gazetted);

(I) “State” means the State of Chhattisgarh;

(m)"Persons with Disability" means,-

(1) A person who is blind, if he suffers from one of the
following conditions:-

(i) Totalloss of vision;
(ii} Intensity of eye sight is not more than 6/60 or 20/200
(shellan) in the better eye with the corrective lens; or
(ii) The frontal angle of vision is limited to an angle of 20°
or less.

(2) A person who is deaf, if he lacks sensation of hearing
required for daily purpose, to the extent that he cannot
hear or understand even amplified sound. Such person
who suffer from loss of hearing in the better ear to the
extent of more than 80 decibals (maximum loss) or who
have lost the sense of hearing in both the ears shall be
included in this category.

(3) Those persons will be deemed to be suffering from
physical infirmity who have a physical defect or
deformity which restricts the bones, muscles or joints in
body to function narmally.

(n)"NET" means National Eligibility Test conducted by
UGC/CSIR;
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(0)"SET/SLET" means State Eligibility Test conducted by the
State of Chhattisgarh or SET /SLETconducted by any State on
or before 02.06.2002.

. Scope and application. - Without prejudice to the generality of

the provisions contained in the Chhattisgarh Civil Services
(General Conditions of Service) Rules, 1961, these rules shall

apply to every member of the service.

_Constitution of the service.- The service shall consist of the
following persons, namely :-

(1) Persons, who at the commencement of these rules are

holding substantively or in an officiating capacity the posts

specified in Schedule-I;

(2) Persons, recruited to the service before the commencement

of these rules; and

(3) Persons, recruited to the service in accordance with the

provisions of these rules.

. Classification, scale of pay etc.- The classification of the
service, the number of posts included in the service and the
scales of pay attached thereto shall be in accordance with the
provisions contained in Schedule-I:

Provided that the Government may, from time to time, add
to or reduce the number of posts and pay scale included in the

service, either on a permanent or temporary basis.

Method of recruitment.- (1) Recruitment to the service, after
the commencement of these rules, shall be made by the following

methods, namely:-
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(a) by direct recruitment, through selection (competitive

eXamination and interview);

(b) by promotion of members of the service;

{c) by transfer/ deputation of persons, who hold in a
substantive capacity such post in such Services, as may
be specified in this behalf; and

(d) By absorption in accordance with the procedure
prescribed in rule 17, after g college has been taken
over by the Government,

(2) The number of Persons recruited under clause (a), (b} and (c)
of sub-rule (1) shall not at any time exceed the percentage

shown in the Schedule-II of the number of duty posts as i

specified in Schedule-I.

(3) Subject to the provisions of these rules, the method or
methods of recruitment to be adopted for the purpose of
filling any particular vacancy or vacancies in the service, as
may be required to be filled during any particular period of
recruitment and the number of bersons to be recruited by

cach method, shall be determined on each occasion by the

Government in consultation with the Commission.

(4) Notwithstanding anything contained in sub-rule (1), if in the
opinion of the Government, the exigencies of the service so
require, the Government may after consultation with the
Commission adopt such methods of recruitment to the
service other than those specified in the said sub-rule, as it

may, by order issued in this behalf, prescribe,
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(5) At the time of recruitment to the service, the provision of the
Chhattisgarh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan

. Jatiyon Aur Anya Pichhada Vargon Ke Liye Arakshan)
' Adhiniyam, 1994 (No. 21 of 1994) and instructions issued,
from time to time, under the said Act by the General

Administration Department of the Government shall apply.

7. Appointment in service. - After the commencement of these
rules, all appointment to the service shall be made by the
Government and no such appointment shall be made except

after selection by one of the methods of recruitment specified in

rule 6.

: 8. Conditions of eligibility for direct recruitment.- In order to
be eligible for direct recruitment/selection, a candidate must
satisfy the following conditions, namely:-

(1) Age — (&) The candidate must have attained the age as

specified in column (3) of Schedule-IlI and must not

have attained the age as specified in column (4) of the
said Schedule on the first day of January of the year

in which the advertisement for the post is published;

(b) The upper age limit shall be relaxable upto
maximum of 5 years, if a candidate belongs to
Scheduled Castes, Scheduled Tribes and Other

Backward Classes (Non-creamy-layer);

(c) The upper age limit shall also be relaxable upto a
maximum of 10 years for a women candidate in

accordance with the provisions of the Chhattisgarh
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Civil Services (Special Provision for Appointment of
Women) Rules, 1997;

(d)  The upper age limit shall also be relaxable in
respect of candidates who are or have been
employees of the Government of Chhattisgarh, to the

extent and subject to the conditions specified below:-

(1) A candidate, who is 4 permanent or temporary
Government servant should not be more than

38 years of age;

(ii} A candidate, holding a post temporarily and
applying for another post should not be more
than 38 years of age. This concession shall
also be admissible to the contingency paid
employees, work charged employees and
employees working in the Project Implementing

Committee;

(1) A candidate who is g “retrenched Government
servant” shall be allowed to deduct from his
age the period of aJ temporary service
previously rendered by him up to a maximum
limit of 7 years even if it represents more than
one spell provided that the resultant age does
not exceed the upper age limit by more than

three years;

Explanation- The term “retrenched Government

Servant” denotes a person who was in temporary
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Government service of this State or of any of the
constituent units, for a continuous period of not
less than six months and who was discharged
because of reduction in establishment not more
than three years before from the date of his
registration at the employment exchange of
application made otherwise for employment Iin

Government service.

A candidate who is an ex-serviceman shall be
allowed to deduct from his age the period of all
defense service previously rendered by him,
provided that the resultant age does not exceed the

upper age limit by more than three years;

Explanation -The term “Ex-serviceman” denotes a
person who belongs to any of the following categories
and who was employed under the Government of
India for a continuous period of not less than 6
months and who was retrenched or declared surplus
as a result of the recommendation of the Economy
Unit or due to normal reduction in establishment not
more than three years before the date of his
registration at any employment exchange of
application made otherwise for employment in

Government service, namely:-

(i) Ex-servicemen released under mustering out

concessions;
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(i) Ex-servicemen enrolled for the second time

and discharged on-
(&) Completion of short term engagement;

(b) Fulfilling the conditions of the

enrolment;

(iii)  Ex-servicemen (Military and Civil) who are
discharged on completion of their contract
(including Short-Service Regular

Commissioned Officers);

(iv) Ex-servicemen /Officer discharged after
working for more than Six months

continuously against leave vacancies;
(v)  Ex-Servicemen invalidated out of Service;

(vi)  Ex-servicemen discharged on the ground
that they are unlikely to become efficient

soldiers;

(vii) Ex-servicemen who are medically boarded

out on account of gun-shot, wounds, etc;

(f) - The upper age limit shall be relaxable upto 5 years
in respect of awarded superior caste partner of a
couple under Inter-Caste Marriage Promotional
Scheme under the Untouchability Eradication
Rules, 1984,

(g) The upper age limit shall also be relaxable upto 5

years in respect of Shaheed Rajiv Pandey Award,
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Gundadhur Award, Maharaja Praveerchand
Bhanjdeo Awards holder candidates and National

Youth Award holder young candidates;

(h)The upper age limit shall be relaxed up to 38 years
of age in respect of candidates who are the
employees of the Chhattisgarh State Corporations
/Boards;

(i) The upper age limit shall be relaxed in case of
voluntary Home Guards and Non-Commissioned
Officers of Home Guards for the period of Home
Guard service previously rendered so by them
subject to the limit of 8 years but in no case their

age should exceed 38 years;

() In any case the maximum age shall not exceed 45
years for admission in Government service for the
recruitment of the post of Assistant Professor/
Librarian/Sports  Officer irrespective  of age
relaxation under one Or more than one category

mentioned above;

(k) Apart from above in respect of age limit, the
directions issued by the General Administration
Department of the Government, from time to time,

shall also be applicable.

Note- (1) The candidates who are admitted to the
examination/ selection under the age concessions

mentioned in para (i} and (i) of sub-clause (d) of
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clause (I) of rule 8 above shall not be eligible for
appointment if after submitting the application,
they resign from service either before or after taking ’
the examination/selection. They shall, however,
continue to be eligible if they are retrenched from

the service or post after submitting the application.

(2) In no other case these age limits shall be
relaxed. The departmental candidates must obtain
previous permission of the Appointing Authority to

appear for the examination / selection.

(II) Educational qualifications - The candidate must -
possess the educational qualifications as prescribed

for the service as shown in Schedule-I11,
Provided that -

(1) In exceptional cases the Commission may, on the
recommendation of the Govefnment, treat as qualified

a candidate, who though not possessing any of the

qualifications prescribed in this clause, has passed
€xXamination conducted by other institutions by a
standard which, in the opinion of the Commission
justifies the admission of the candidate to the

e€xamination/ selection;

(2) Candidates who are otherwise qualified but
have taken degree from Foreign Universities, being
Universities  not specifically recoganised by

Government may also be considered for the




TR TATE, T 16 SR 2019 32 (45)

examination/selection at the discretion of the

Commission.

(I11) Fees: - (A) The candidate must pay the fees as

prescribed by the Commission.

(B) The candidate who have been required to appear
before medical board must pay the fees as prescribed

by the Government to the Chairman of the Medical

Board before medical test.

9, Disqualification.- (1) Any attempt on the part of a candidate to
obtain support for his candidature by any means, directly or

indirectly, shall be held by the Commission to be a disqualification

for appearing in the examination/selection.
(2) Any male candidate who is having more than one living wife and
any female candidate who has married a man, who is already having
a living wife, shall not be eligible for appointment in any service or
post:

Provided that if the Government is satisfied that there were

specific reasons for doing so, then the Government may give

relaxation in the enforcement of this rule to such candidates.

(3) Any candidate shall not be appointed to any service or post until
he/ she is declared mentally or physically fit and free from any
mental or physical disability which can hinder the fulfillment of duty
of any service or post in such medical examination as may be
prescribed:

Provided that in exceptional cases a candidate may be

given temporary appointment on any service or post before his
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medical examination under a condition that if he is found medically

unfit, then his services may be terminated immediately.

(4) Any candidate shall not be eligible on such condition to any
service or post, if the Appointing Authority is satisfied that, after due
enquiry, which is considered necessary, he/she is not fit for such

service or post.

(5) Any candidate who is convicted for any offence against women
shall not be eligible for any service or post:

Provided that if such matter is pending in a court against
the candidate, then matter of his appointment shall be kept in

abeyance till the criminal matter is finally determined by the court.

(6) Any candidate, who is married, before the minimum age fixed for

marriage shall not be eligible for any service or post.

Commission’s decision about the eligibility of candidates
shall be final.- | 1) The decision of the Commission as to the
eligibility or otherwise of a candidate for selection shall be final
and candidate, to whom a certificate of admission has not been
issued by the Commission for examination/interview, shall not
be allowed to appear in the examination /interview.

(2) At any time of selection process or even after submission of
selection list to the Government, if it comes to notice of the
Commission that a candidate has given wrong information or any
misinformation is found in the documents submitted by him,
then he shall be disqualified and his selection/ appointment shall

be terminated by the Commission.

11.Direct  recruitment through  Selection - (Competitive

Examination / Interview). - (1) The selection for recruitment to
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the service shall be held at such intervals as the Government
may, ih consultation with the Commission, from time to time,
determine.

(2) The competitive examination shall be conducted by the
Commission as per such syllabus, examination plan and
directions issued by the Government on consultation with the
Commission, from time to time. Commission, if deems fit, shall
conduct joint examination for recruitment in the service or any
other service with consultation of the Government.

(3) The selection of the candidates to the service shall be made in
such manner as may be determined by the Commission.

(4) At the time of recruitment in the service the provision of the
Chhattisgarh Lok Seva (Anusuchit Jatiyan, Anusuchit Janjatiyon
Aur Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam, 1994
(No. 21 of 1994) and the directions issued under this Act by the
General Administration Department of the Government from time
to time shall be applicable.

(5) There shall be 30 percent reserved posts for women
candidates in accordance with the provision of the Chhattisgarh
Civil Services (Special Provision for Appointment of Women)
Rules, 1997. The reservation shall be Horizontal énd
Comportment-wise. Subject to the said provisions, preference
shall be given to widow and divorcee for appointment.

(6) In addition to above, the posts for person with disability/ex-
servicemen shall be reserved in accordance with the
Act/Rule/Order/lnstructions issued by the Government from

time to time.
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(7) In filling the vacancies so reserved, candidates who are
members of the Scheduled Castes, Scheduled Tribes and Other

Backward Classes (Non-creamy—layer) shall be considered for
appointment in the order in which their names appear in the list
referred to in rule 12 irrespective of their relative rank as
compared with other candidates.

(8) In addition to above the candidates who may be
women/person with disability/ €xX-servicemen and who is
selected consequent to reservation, shall be considered for
appointment in the order in which their names appear in the list
referred to in rule 12, irrespective of their relative rank as
compare with other candidates.

(9) Those candidates belonging to the Scheduled Castes,
Scheduled Tribes and Other Backward Classes (Non-creamy-
layer), who are declared eligible for appointment by the
Commission keeping in view of their administrative efficiency,
may be appointed to the vacancies reserved for the candidates of
the Scheduled Castes, Scheduled Tribes and Other Backward
Classes (Non-creamy-layer) as per the sub-ryle (7) as the case
may be.

(10) In such cases, where experience of certain period has been
prescribed as an essential condition for the posts to be filled in
by direct recruitment and it is found in the opinion of the
Government that there is a possibility of candidates, belonging
to Scheduled Castes, Scheduled Tribes and Other Backward
Classes (Non~creamy—1ayer) may not be available in sufficient
number, the Government, after consultation - with the

Commission, may relax the condition of experience to the
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12.

candidates of Scheduled Castes, Scheduled Tribes and Other
Backward Classes (Non-creamy-layer}.

List of Candidates recommended by the Commission.- (1) The
Commission shall prepare and forward to Government, a list
arranged in the order of merit of the candidates, who have
qualified by such standards as may be determine by the
Commission and the list of the candidates belonging to the
Scheduled Castes, Scheduled Tribes and Other Backward
Classes (Non-creamy-layer), who may not be qualified by that
standard, but are declared to be suitable by the Commission for
appointment to the service with due regard to the maintenance of
efficiency in administration and the list of candidates of each
category belonging to women, persons with disability /ex-
servicemen in the order of merit of the candidates who have
qualified by such standards due to reservation, whose validity for
appointment shall be one year from the date of sending the list to

the Government.

(2) List so prepared under sub-rule (1) shall be notified on the

Commission's website for information to the general public.

(3) A select list for each category shall be prepared by the
Commission for filling the vacant posts, for such categories a
waiting list shall also be prepared in which minimum one name
and maximum names upto 25% of the vacant posts shall be
included. The validity of the list shall be for one and half year

from the date of issue of such select list.
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Explanation- While calculating 25% vacant posts in each
category, to make it an integer, decimal number shall be

extended to the next integral number. :

(4) Commission shall forward the selection list prepared under
sub-rule (1) and (3) to the Government for further action
regarding appointment, However, no appointment shall made

from waiting list without approval of the Commission.

(5) Subject to the provisions of these rules and of the
Chhattisgarh Civil Services (General Conditions of Services)
Rules, 1961, candidates shall be considered for appointment to
the available vacancies in the order in which theijr names appear

in the list.

(6) The inclusion of candidates name in the list confers no right to
appointment unless the Government is satisfied, after such
enquiry, as may be considered necessary, that the candidate is

suitable in all respects for appointment to the service.,

(7) Any candidate, whose name is included in the selection list,

do not join the duty within the valid period or resigns or for any
reason he is found unfit or the selected candidate dies during the
valid period, the name of candidate from the waiting list can be

recommended by the Commission for appointment.

(8) If a request is being received from the Government asking to
send names of the candidates from waiting list, then the
Commission, as per the above provisions, shall recommend the

names from the waiting list and send it to the Government.
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(9) The Commission after receiving the proposal from the
Government, can extend the validity period of selection list for a
maximum period of 6 months by stating valid reason to the

Government.,

(10) On extending the validity period of select list for 6 months,
the validity period of waiting list shall automatically deem to be

extended for 6 months.

(11) The validity of selection list, prepared under sub-rule (9)
and (10), shall not be extended by the Commission unless the
Government makes any recommendation stating valid reason for

extension.

13. Appointment by promotion. - (1) There shall be a Committee
consisting of the members mentioned in Scheduled-1V for making
a preliminary selection for promotion of eligible candidates:
Provided that under this sub-rule for constitution of the
Committee, provisions of Section 8 of the Chhattisgarh Lok Seva
(Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade
Vargon Ke Liye Arakshan) Adhiniyam,1994 (No 21 of 1994) shall
also be adhered to.

(2) The Committee shall meet at intervals ordinarily not exceeding

one year.

(3) Every promotion shall be made in accordance with the
provisions of the Chhattisgarh Public Service (Promotion) Rules,

2003 and as per model roaster.

(4) The procedure for making promotion in the reserved vacancies

shall be made in accordance with sub-rule (3) and the
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instructions issued by the General Administrative Department of

the Government from time to time.

(5) Certification by the Appointing Authority - Appointing
Authority shall endorse on the promotion order to be issued by
him a certificate to the effect that he had complied with the
provisions of the Chhattisgarh Lok Seva (Anusuchit Jatiyon,
Anusuchit Jan Jatiyon Aur Anya Pichhede Vargon Ke Liye
Arakshan) Adhiniyam, 1994 (No. 21 of 1994) and the
Chhattisgarh Public Service (Promotion) Rules, 2003 and the
instructions issued in the light of the provisions of the said Act
and the rules framed by the State Government and that he has
taken full cognizance of the provisions of sub-section (1) of
Section 6 of the said Act,

Conditions of eligibility for promotion.- (1) Subject to the
provisions of sub-rule (2), the Committee shall consider the cases
of all persons who on first day of January of that year had
completed such number of vears of service as specified in column
(4) of Schedule-1V (whether officiating or substantive) in the posts,
from which promotion is to be made as specified in column (2) of
Schedule-IV or on any other post or posts declared equivalent
thereto by the Government and are within the zone of

consideration in accordance with the provisions of sub-rule (2).

Explanation - Method of computation for eligibility for promotion-~
The calculation of the period of qualifying service on the st day of
January of the relevant year in which Departmental Promotion
Committee/ Scrutiny Committee is convened, shall be counted

from the calendar year in which public servant has joined the

Y .




feeder cadre/part of service/pay scale of the post and not from
the date of joining of the cadre/part of service/pay scale of the

post.

(2) (i) In such cases where promotion is to be given on seniority
cum fitness basis or on seniority basis leaving unsuitable
candidate, there will be no grounds for consideration for all
categories. Proposals of such number of public servants shall only
be considered as per seniority that shall be sufficient for filling the
existing posts in each category and number of expected vacant

post due to retirement / promotion during 1 year.

(ii) In such cases where promotion is to be made on merit cum
seniority basis, the area for consideration shall be four more than
two times of the total vacant posts. If the sufficient number of
Government servants in Scheduled Castes and Scheduled Tribes
are not available for promotion then the area of consideration may
extend upto 7 times of the total vacant posts and filling up of
reserved post may be made from the persons belonging to
reserved category above mentioned area of consideration.
Committee shall consider to fill the vacancies existing under each
category in said area of consideration and the anticipated
vacancies on account of retirement and promotion during the

course of 1 year.

(3) To fill up the unexpected vacancies during the said duration in
addition to the expected vacancies under sub-rule (2), two public
servant or upto 25% of number of public servant included in the

select list, which ever is more, shall consider the name of public
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servant with requisite number for cach cadre for the purpose of

inclusion of his name,

(4) Promotion shall be made as per Reservation Roster prescribed

by the Government.

(S) Provisions of the Chhattisgarh Public Service (Promotion)
Rules, 2003 and the order issued by the General Administration
Department of the Government, from time to time, shall be

applicable for promotion.

15. Preparation of list of suitable candidate. - (1) The Committee

shall prepare a list of such persons as to satisfy the condition
prescribed in rule 13 and 14 above and as are held by the
Committee to be suitable for promation to the service. The list .
shall be sufficient to cover anticipated vacancies on account of
retirement and promotion during the course of period of one year
from the date of preparation of the select list. In addition to this a
reserve list, which shall consist one and minimum upto 25% in
cach category, shall be prepared to fill the unexpected vacancies

during said period.

(2) The list of suitable officers shall be prepared according to the
provision of the Chhattisgarh Public Service (Promotion) Rules,
2003.

(3) The list so prepared shall be reviewed and revised every year.

(4) If in the process of selection, review or revision it is proposed
to supersede any member of the service, as the case may be, then
the committee shall record its reasons for the proposed

supersession.
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16.Consultation with the Commission - (1) The list prepared in

17.

accordance with rule 15 shall be sent to the Commission by the

Government along with following documents :-

(i)  the record of all the persons included in the list.

(iij the records of all such persons mentioned in column (2)
of Schedule-1V, who are proposed for supersession as
recommended in the list.

(ili)y the recorded reasons of the committee for the proposed
supersession of any person of the service as mentioned in
column {2) of Schedule-1V.

(iv) the remarks of the Government on the recommendations
of the Committee.

(2) 1If the Chairman of the Commission or any member who is
nominated by the Chairman /Commission is present in the
promotion committee and if all members of the committee
including Chairman have signed on the proceeding of the
meeting then the above action under sub-rule (1) is not required
and it shall be deemed to be compliance of the requirement of the
consultation with the Commission under sub-clause (b) of clause
(3) of Article 320 of the Constitution and a separate consultation

with the Commission shall not be necessary.

Recruitment by Absorption.- (1) The absorption of Principals,
Professors, Associate Professors, Assistant Professors, Librarians
and Sports Officers of non-government colleges taken over by the
Government shall be made on the recommendations made by the
Screening Committee after examining every case. The‘Committee

shall consist of the following mermbers:-




Chairman, Public Service Commission Oor a member of

the Commission, nominated by the Chairman;

Principal Secretary/ Secretary, Higher Education,
Government of Chhattisgarh;

Commissioner, Higher Education, Government of
Chhattisgarh;

Two Principals of Government Post Graduate Colleges

shall be nominated by the Government;

At least one member from SC/ST categories to be
nominated by the Government, in case no member from

this category is available in (i) to (iv) above,

{2)The Screening Committee shall recommend the cases refered

to it for absorption to appropriate posts on the following basis:-

(1)

All those persons, who were recruited as regular
appointees in the non-government colleges taken over by
the Government according to the provisions given in the
college code of the concerning universities prior to the
commencement of the Chhattisgarh Uchcha Shiksha
Anudan Ayog;

No such person, shall be absorbed who is recruited after
the commencement of the Chhattisgarh Education
Service (Collegiate Branch) Recruitment Rules, 1967 and
Chhattisgarh  Education Service (Collegiate Branch)
Recruitment Rules, 1990, who does not fulfill the
minimum requirements prescribed in the said rules, at

the time of appointment;
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(ili) No person shall be absorbed if at any time in the past he
or she was removed or dismissed from Government or
any other service for proved misconduct and /or criminal

offence;

(iv) No person shall be absorbed in Government Service if he
or she has attained the age of superannuation according
to the Government rules in force at the time of

absorption;

(v) No person appointed as or holding the post of a Registrar,
or a Librarian or a Sports Officer, in a non-government
college taken over by the State Government, shall be
absorbed in Government Service, unless, at the time of
appointment, such person answers such minimum
requirements 0T holds such qualifications as may be laid

down by the State Government by an order in writing;

k(vi) No person shall be absorbed in Government Service
whose appointment is not approved as a regular
appointment by the Chhattisgarh Uchcha Shiksha
Anudan Ayog presently the State or the university as the

case may be.

(3) () No person shall be absorbed in & higher post in
Government Service from the post on which he/she was
working prior 1o the take over of the college by the

Government;

(ii) For being absorbed as Principal of a Degree College, a

person working as Principal of a college taken over by the
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Government shall, in addition to the other conditions *

prescribed under thijs Rule have g minimum of 14 years
teaching experience out of which 3 years teaching
experience shall pertain to teaching post graduate classes
and two vyears teaching experience as Professor. For
absorption to the post of Principal of Post Graduate College,
a further exXperience of two years of working as Principal of

a Degree College shall be necessary.

(4) The Screening Committee, after taking into consideration, the
relevant  provisions of this rule shall make suitable
recommendations to Government. After the recommendations of
the Committee the absorption orders of the concerning persons
will be issued by Government according to the recommendations ;

of the Committee,

(5})A person absorbed to g particular post shall get his/her

seniority from the date the college was taken over.

(6)No leave shall be permitted to be carried forward by a person
working in g nomn-government college on his/her absorption in
Government Service. However, if such g Person pays the legve
salary contribution in respect of the service rendered in a non-
government college, he/she shall be permitted to carry forward
the leave so earned subject to the restrictions and maximum

limits prescribed in the Chhattisgarh Leave Rules,

(7)No person absorbed into Government Service under the
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18.

of such persons shall be done in accordance with the

Government rules in force from time to time.

(8)The provisions of these rules shall be and shall always be
deemed to have come into force with effect from the 1lst January,
1971.

(9)The Principal, Professor, Associate Professor, Assistant
Professor, Librarian, Sports Officer of the non-government
college, taken over by the Government whose appointments were
approved as a regular appointment by the Chhattishgarh Uchcha
Shiksha Anudan Ayog or the University as the case may be, but
are rejected by the Screening Committee for their absorption in
Government Service due to any reason, will continue on the post,
they held on adhoc and temporary basis in dying cadre, but will
not get any benefit of seniority, promotion, annual increments

and revision of pay-scale in Government Service as such.

Select List.- (1) The Commission shall consider over the list
along with the documents received from the Government,
prepared by the Committee, if it feel that there is no need of

making any changes then it shall approve the list.

(2) If the Commission considers it necessary to make any changes
in the list received from the Government, the Commission shall
inform the Government of the changes proposed and if the
Government expresses any opinion after considering it, along
with such modifications, if any, in its opinion that is just and

proper, will approve the list.
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(3) The select list finally approved by the Commission shall be
approved select list for promotion of the members of the civil
services as mentioned in column (3) of Schedule-1V from the

posts mentioned in column (2) of Schedule-IV.

(4) The select list shall be ordinarily valid upto 31st December

from the date of its preparation:

Provided that in event of a grave lapse in the conduct or
performance of the duties on the part of any person included in
the select list, a special review of the select list may be made at
the instance of the Government and the Commission, if it thinks

fit, may remove the name of such person from the select list.

Appointment to the service from the select list. - (i
Appointment of the officers included in the select list to post
borne on the cadre of the service shall follow the order in which

the name of such officers appears in the select list.

(ii) Tt shall not ordinarily be necessary to consult the Commission
before appointment of a person whose name is included in the
select list to the service unless during the period intervening
between the inclusion of his name in the select list and the date
of proposed appointment, there occurs any deterioration in his
work, which in the opinion of the Government is such as to

render him unsuitable for appointment to the service.

Probation.- - (1) (a) Every person directly recruited to the service

shall be appointed on probation for a period of 2 years,
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(b) If the work is found unsatisfactory, then the period of
probation can be extended by the Appointing Authority a

maximum of lyear.

(c) During the period of probation or period extended or at the
end of probation period, if the Appointing Authority is of the
opinion that any particular candidate is not fit to be an officer,

then the services of such probationer can be terminated.

(2) Every person recruited by promotion to the service shall be

appointed in officiating capacity for a period of 2 years.

Interpretation.- If any question arises relating to the
interpretation of these rules, it shall be referred to the State

Government, whose decision thereon shall be final.

Relaxation.-Nothing in these rules shall be construed to limit or
abridge the power of the Governor to deal with the case of any
person to whom these rules may apply in such manner as may

appear to it to be just and proper:

Provided that the case shall not be dealt with in any

manner less favorable to him than that provided in these rules.

Repeal and saving.- (1) All rules corresponding to these rules
and in force immediately before the commencement of these
rules are hereby repealed in respect of matters covered by these

rules:

Provided that any order made or action taken under the
rules so repealed shall be deemed to have been made or taken

under the corresponding provisions of these rules.
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(2)Nothing in these rules shall effect reservation and other
concession provided to the Scheduled Castes, Scheduled Tribes
and Other Backward Classes in accordance with the orders
issued by the State Government, from time to time, in this

regard.

By order ang the name of the Governor ot'Chhartisgarh
SURENDRA KUMAR JAISWAL . Secre;ar)/.




mﬂema ﬁmﬁmmaﬂmw 32 (63)

Sl ——— ———

SCHEDULE-I
(See rule 4 and 5)

F e E————

Name of Posts included in the | Number Classificati Scale of f);y I

Service of Posts on

1

11T N - R E e S
1. 1 Commissioner, Higher Education 01 Class-! 37000 - 67000 + AGP !
|

10000 [

____m_,_.___w_.—————-_______‘,
37400 - 67000 + AGP |

10000 +

Special Pay 3000

2. Pnnmpal P.G. Coliege , Additional
\ Dxrector Higher Education

|

‘" 3. Prmcrpal Degreo College, Joint 18746 Siassd 7400 - 67000 “+ AGP
t Director, Higher Education and 10000 +
\ | gtate Liason Officer (N.S.5.) Special Pay 2000

592+6 Class-1 37400 - 67000 + AGP
10000 {
!

Professor and Deputy Director, |
Higher education

I__._,,—._.__..—— et et s e e ———n e TR U - i
I 5. Pramoted Professor Class-I 37400 - 67000 + AGP i
@ not 10000 g
% defined :
S _ R
E 6. Associate Professor Number Class-! 37400 - 67000 + AGP |
not 9000 \
defined l
— —
7. li a)Assisstant Professor Class-1I 15600- 39100 + AGP l
; 6000
| (b} Assisstant Professor | Class-I
l More than Rs 6000 AGP) ; 15600- 39100 + AGP
q 7000
| i g
g 15600- 39100 + AGP
\ 8000
% 37400- 67000 + AGP
! 9000
™ 8. | (a) Sports Officer R Class-I1 5600- 30100 + AGP

6000

Class-I

{(b) Sports ts Officer

e
15600- 39100 + AGP |
(More than Rs 6000 AGP) !

7000

|
%

15600- 39100 + AGP l{

8000 l

. |
| 37400- 67000 + AGP

\ 9000 1

‘ 1

i z

|
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L9 ﬁT"(a) Librarian

! (b} Librarian
| (More than Rs 6000 AGP)

|

|
|

|

! ;

| I

i ;

i !

L __—'MA\_[\M! S—

7000

15600- 39100 + Agp!
8000

37400-
9000
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‘ SCHEDULE-II

. (See rule 6)
‘ (_E.No. Name of service/ Total Percentage of Duty post to be filled Remarks
post Number of
Duty Posts
By  direct | By By
tecruitment | Promotion transfer
{See  Rule | of /deputa
6{1}1N substantive tion of
members of | persons
service of other
: {See  Rule | services
; \ 6{1){2) | (See
| :  Rule
6(1)(3))
1 {2) (3) | (%) (8) {6} (7
Chhattisgarh Educational Service (Collegiate Branch, Gazetted) J
1. Comimnissioner, 01 1 - -- -- An Officer of Indian
Higher Education Administrative
- Service of Supertime
‘ o | Scaleon deputation
2, Principal P.G. 58+8 = 100% -- State Liason Officer
. College and ghall be from amongst
Additional the degree, Principal
Director, Higher | Cadre, having seven
Education. \ years experience of
l National Service
Scheme
Principal Degree 187+6 -- ! 100% -- 25% from Diret
College, Joint ‘ Recruitment
Director, Higher ! [ ! Professor
Education and | l 75% from Promoted
State Liason Professer
Officer National \
Service Scheme. ]
4, Professor and 592 100% -- - -
Deputy Director, i
Higher education \ }
5. Promoted Number not - 100% - These posts will be
Professers. defined filled up through
Departmental
Promotion
: Committee. There will
‘ be no definite number
. | 11 | of such posts for the
\ L promoted  professors
i \ and it will change
. 1‘ § according to  the
I

number of Associate |
Professors  fulfilling |
the expected E
conditions of seniority |
and eligibility.

The Associate
professor  will  be
promoted according
to the Schedule-1V,
regarding the
completition _of the
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Associate
Professor

' Assistant Professor ! 3855

Sborts Officer

Librarian

service period and

satisfying eligibility |
conditions as per the |
Service record
mentioned therein,

These posts will be
filled up through
Departmentai
Promotion
Committee. There will
be no definite number
of such posts for
Associate  professors
and it will change
according  to  the
number of Assistant
Professors fulfilling |
the expected |
conditions of seniority |
and eligibility, '
The Assistant
Professor will be
promoted  according
to the Schedule-1v,
regarding the
completition of the
service period and
satisfying eligibility
conditions as per the
service record
mentioned therein.

By competitive
€Xamination. The
successful candidates
shall be interviewed

competitive
examination. The
J successful candidates
shall be interviewed

(1) By competitive
examination. The
successful candidates
shall be interviewed
as well,

(2) Only for assistant
librarian  of dying
cadre, these posts
shall not be filled up
by promotion in
future after promotion
of these officers
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s SCHEDULE-III
(See rule 8}

. ; S.No. Name of the | Minimum | Maximum Prescribed educational qualification
i posts included | Age Limit | Age Limit
in service

Do (2) (3) @ | (5)

1. 1 Professors 31 vears 45 years (A)
and Deputy Director, {ii An eminent scholar with Ph.D qualification
Higher education in the concerned/allied/relevant discipline

and published work of high quality, actively
} engaged in research with evidence of
] published work with a minimum of 10

i publications as book and/or
1 research/policy papers related to the
i ] subject.

{ii} A minimum of 10 years teaching experience
in university/college, and/or experience in
research ar the University/National level
institutions/industries, including

; experience of guiding candidates for

; research at doctoral level,

i (iii) Contribution to educational innovation,

‘ design of new curriculam and courses, and

* technology - mediated teaching learning
process.
; % {ivy A minimum consolidated APl score as
+ ; i stipulated in the Academic Performance
|

Indicator {API) based Performance Based
Appraisai System (PBAS), set out in the
| Notification issued separately by the
l Government.

OR
{(B) An outstanding professional, with
established reputation in the relevant field,
who has made significant contributions to
the knowledge in the concerned/
allied/relevant disciptine, to be
substantiated by credentials. ]
43 years i Ph.D degree in the concerned subject with |
a good acadmic record. \
: (i) A minimum of 8 years of experience ofl
i teaching in university/college and [ or |
experience in research at the |
! University /National level  institutions/ ‘
; ‘ Industries including experience of guiding
| candidates for research at the doctoral
| | level. A minimum of 5 publications as
| books and Jor Research / Policy papers
] :
i
|
|

2. | Associate Professor 29 years

; related to the subject.

(iti) Expansion of teaching and training
mechanism with Educational Innovation,
- i new syllabus subjects with Technology
media.
\ (iv) minimum consolidated APl score as

stipulated in the Academic Performance
Indicator (AP} based Performance Based
Appraisal System (PBAS), set out in the
Notification issued separately by the
Government. : 1
{A) Good academic record as defined with |
atleast 55% marks (or and grade B in a 7- !
point grading system] at the Master's§
l, Degree level in a relevant subject from an |

3. | Assistant Professor 21 years 30 years
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»

Indian University, or an equivalent degree °
from an accredited foreign university.
(B) Besides fulfilling the above qualifications, .
the candidate must have cleared the ®
National Eligibility Test (NET) conducted by -
! i i the UGC, CSIR or similar tesr accredited by |
i the UGC like SLET/SET. ;
1’ (C} Notwithstanding anything contained in
f sub-clauses (A} and {B), candidates, who ' :
are, or have been awarded a Ph.D Degree in
accordance with the University Grants |
Commission (Minimum Standards and !
Procedure for Award of M.Phil./Ph.D !
Degree) Regulations, 2009, shall be
exempted from the requirement of the
minimum eligibility condition of :
NET/SLET/SET  for recruitment and
appointment of Assistant Professor or
i equivalent positions in Colleges.
{D} NET/SLET/SET shall also not be required :
for  such  Masters Programmmes  in
disciplines for which NET/SLET/SET is not '

__,,_4___,___ ] | conducted. ‘

Sports Officer 21 years 30 vears (A) A Master's Degree in Physical Education or |

[
i
I
|
I
|
i

i
i
|
'
|
i
f
1
|
f

‘ Master's Degree in Sports Science with at |
( least 55% marks {or an equivalent degree !
or B grade in a 7- point scale wherever |

( grading system s followed) with a

| consistently good academic record.

| (B} Record of having represented the University |

/college  at  the inter-university/inter

! collegiate competitions or the State in

} national championships.

H) Qualifying in the national level test

f conducted for the purpose by the UGC or

| any other agency approved by the UGC.

{D} Passed the physical fitness test conducted
in accordance with these rules.

(E) However, candidates whe are or have been
awarded Ph.D degree in accordance with
the  "University Grants Commission
{(Minimum Standards and Procedure for
Award of M.Phil./ Ph.D Degree) Regulation,
2009, shall he exempted from the

| requirement of the minimum eligibility

| condition of NET/SLET/SET for the

i recruitinent and appointment of Sports

i Officer or equivalent post.

; (F) PHYSICAL FITNESS TEST NORMS

|
|
!
|

: (i} Subject to the above provisions, all
§ candidates who are required to undertake
i the physical fitness test shall be required to
f produce a medical certificate certifying that
i he/she is medically fit before undertaking
: such tests. -
I (ii} On production of such certificate in

sub-clause (i} above, the candidate would

be required to undertake the physical

fitness test in accordance with the following

norm given below:-
. NORMS FOR MEN _j

12 MINUTES RUN/WALK TEST

Up to Up to Up to Up to

40 a5 50
ears years vears
) 1500 1200 800
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!_metres I metres I metres l metresj

NORMS FOR WOMEN 1

& MINUTES RUN/WALK TEST _
Up to Up to Up to Up to
* ; 30 40 45 50
yeats years years years |
1000 800 600 400
metres | metres | metres | metres | |
Note:- For the post of Sports Officer - ‘
|
|
1

? (i} Physical Fitness Test shall be taken by
the department or agency approved by
the Higher Education Department of the
Government of  Chhattisgarh for |
candidates who have qualified written |
“ examination and interview. ;
| {ii) Candidate, who have not quatlified in the |
‘l physical fitness test, shall not eligible |
I for selection process. |

— —— e - i p— . :
Librarian 21 years 30 years | (1) A Master's Degree m Library Science [ :

Information  Science / Documentation
Science or an equivalent professional
degree with at least 55% marks {or an
equivalent grade in a point scale wherever
grading system is followed or an equivalent
professional degree notified by UGC or the
State Government) and a consistently good
academic record with knowledge
computerization of library.

; NOTE :-

! (1} A relaxation of 5% may be provided at the
graduate and master's level for the
Scheduled Caste/Scheduled Tribe/
Differently-abled (Physically and visually
different-abled}/ OBC [non- creamy layer)
rounding off of 55% or 50% shall not be
accepted and grace marks given by the
university shall also not be accepted.

{2) Qualifying In the national level test
conducted for the purpose by the UGC or

; any other agency approved by the UGC or

1 SLET/SET in Library Science.

’f {3) However, candidates who are or have been
awarded Ph.D degree in accordance with
the “University Grants Commission
{Minimum Standards and Procedure for

| Award of MPhil./ PhD Degree)

i Regulation, 2009, shall be exempted from

\ the requirement of the minimum eligibility

i condition of NET/SLET/SET for the

ﬁl recruitment and appointment of Librarian

|

w

or equivalent post. ‘

i |
, NOTE.- For Assitant Professor/ Sports i
| Officers/Librarian :- \
\ {1} Those candidates registered before 11 July |
]
|
i
i

2009 for M.Phil./Ph.D for the post of
Assistant Professor / Sports Officer /
Librarian shall be governed by the then
ordinance of / byelaws/regulations of the
concerned institution providing degree. The
candidates having Ph.D degree shall be
exampted from the minimum eligibility
conditions subject to the conditions as

L | foliow:

|
1
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(2)

(3}

i
|
@
(i)

f

(i)

{iii} Relevant

- .__.__.__m‘._w—“___u_———w—-—-____‘“__ .......

be certified by Vice Chancellor / Pro Vice
Chancellor / Dean Faculty (Academic} / Dean
Faculty (UTD),

_ mm———————
f {A}  The candidate has cbtained Ph.D degree |
‘ on regular basis,
. (B Ph.D thesis has been evaluated by two
! external examiners.,
{ (C)  The candiate has published two research
j papers {out of which atleast one in
refereed journal) from his Ph.D research
work.
(D) The candidate has presented two papers
from his Ph.D research work in seminars
} / conferences,
; {E}  The candidate has faced viva-voce,

The aforementioned (A) to (B} should

Good Academic Record means:
(i  Under Graduate- At least 50%
According to the UGC conversion table the
percentage of marks shall be converted as

follows:-

| GraTo:i;ém;~ Grade Point | Percentag
; €

i Egquivalen i
J | t
5.50-6.00 75-100
4.50-5.49 65-74
3.50-4.49 5564
2.50-3.49 45-54
D 1.50-2.49 35-44
_E | 0.50-1.49 2534
L_F | D.000.49 00-24

A relaxation of 5% may be provided at the
graduate and master's level for the
Scheduled Caste/ScheduledTribe

/Differently-abled (Physically and visually
fifferent-abled/ OBC {Non -Creamy-layer)
categories for the purpose of eligibility and
for assessing good academic record during
direct recruitment to teaching positions.
The eligibility marks of 55% marks {or an
equivalent grade in a "point scale" wherever
grading system s followed] and the
relaxation  of 5% o the categories
mentioned above are permissible, based on
only the qualifying marks without including |
any grace mark procedures. !
A relaxation of 5% may be provided, from
S5% to 50% of the marks to the Ph.D.
Degree holders, who have obtained their
Master's Degree prior to 19 September,
1991.

grade which is regarded as |
equivalent of 55% wherever the grading |
system  is followed by a recognized |
university shall also be considered eligible,

[
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Annotation:-

(1) The restrictions of circular of the General Administrative Department no F 3-2/2002/1-3,
Raipur, dated 16.09.2008 regarding the "Maximum age limit 45 years’ including all types of
relaxations shall not be applicable for the direct recruitment to the post of Professors and
Associate Proefessors.

(2) The upper age limit for the post of Professor/ Deputy Directors and Associate Professor,

Higher Education under column (5} of the schedule 11L shall be as followes :-

— e —

CATEGORY UPPER AGE LIMIT

PROFESSOR

VPROFESSOR \ ASSOCIATE
|

(3) 4
45 years [E 43 years
{SC/ST/OBC/Persons with 50 years 1 48 vears !
disabilities) 1 |
Female (Unreserved) ! 55 vears | 53 years
Female (SC/ST/OBC/ Persons with 60 years \ 58 years \
i disabilities) -
}F 5 | Widow/ Abondoned / Divorcee 60 years 58 vears ‘
[~ (Reserved/Unreserved Categories) | \ _J

{3) The upper age limits to the post of Professors and Associate Professors through direct
recruitment shall not be more than 60 years and 58 years respectively after taking
advantage of different types of relaxations as specified in these rules.

{4y The upper age limit shall be relaxable, for the candidates who are Local resident of State of
Chhattisgarh, as per instructions issued by the General Administration Department of
the Government, from time to time.




32 (72 T YA, {471 16 T 20719

- —u_ﬁ..,*h—-..h_._nﬁ____ﬁ._.__, e —
___u___._,_mmm g ,H‘M.Hﬁ_k_,ﬁ-“ﬁ_"w T T T e

SCHEDULE-IV
(See rule 14 and 15)

T

_—mm
Name of | Minimum period of
service or Post | service experience for

S8.No. | Name of;érvice
or Post from

| which to which | Promotion
i ! Promotion to Promotion is |
i | be made

to be made f
|
|

Principal Degree
College, Joint
' Director and State

Liason Officer,
National Service
Scheme

Principal, Post
Graduate College
and Additional
Director, Higher
Education

Promotion to the post of
Principal, Post Graduate
College, from among those
Degree College Principals
who are having at least two
years of experience of the
pest of Principal, shall he
made on the basis of
combined seniority list of
Principal  degree college
cadre. The promotion shall
be on the basis of merit-
fum  -seniority. Provided
that, the condition of
experience shall not apply
to persons whose names
could not be considered at

- [ : - senlority, .
2. Professor/Promoted rincipal Degree | Promotion to the post of
I Professor angd College, Joint Degree College Principal
! Deputy Director Director, Higher shall be made from among

Higher education E,ciucatxonv and professors having at leass
: State Lisoning

Officer, NSS two years of experience as
professor on the hasis of
merit-—cum—seniority. The

i Departmental Promotion
i ! committee  shall prepare
i ) different seriority lists of

Promoted  Professors &
! Directly recruited
i professors, for promotion
to the post of Principal
respectively in the ratio in
which they were in the
beginning of the year of the
Meeting of the
departmental promotion
committee. There shall he
25 percent post  of
Professor of direct
recruitment and 75
percent post of promotec

i Professor on the post of
m———e e T POST o

the time  of  earlier |
i promotions despite having |

Name of the member
of the Selection
Committee/
Departmental
Promotion committee

(1)Chairman, Public
Service Commission or
any member
nominated by him

- Chairman

(2) Principal Secretary/
Secretary, Higher
Education - Member

{(3) Commissioner, Higher
Education - Member
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Principal out of these lists.
The seniority list of the
promoted professors will
be made on the basis of
there seniority in the list of
assistant professors. The
seniority list of the direct
recruited professors will be
on the basis of the
seniority as shown in the
selection list issued by the
public service commission.

Professor/ Deputy

Those Associate professors
shall have eligible for
promotion to the post of
professors  with  37400-
67000+AGP 10000 pay
scale who -

{a)Have completed three

years service as
associate professors
{b}A minimum

consolidated APl score
as sfipulated in the
{(API} based Performance
- Based  Appraisal
system  {PBAS), for
which a separate
notification shall be
issued by the
Government,

e} Their performance
based appraisal report
nas been very good for
the past five years,

-

Those Assistant
professors  shall have
eligible for promotion to
the post of Asscciate
professors with  37400-
67000+AGP 9000 pay
scale who -

{a)Have completed eight
years of service as
Assitant professors

{b)Have completed at least
three years of service in
the pay scale of 37400-
67000+AGP 9000

{e) A minimum
consolidated APl score
as stipulated in the
{AP]) based Performance
- Based Appraisal
system {PBAS), for
which a separate
notification  shall be
issued by the
Government.

{d) Their performance
based appraisal report
has been very good for
the past five years.

In the basis of
experience and
qualification
mention in  the
column  number
{4) in Schedule-1v
the promotion of
Assitant
Professors  shall
be made on the
posts of Associate
Professors.
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Note :

(1) The posts of Assistant Librarian belong to dying cadre and they are to be
abolished. Hence, after the promotion of the persons working in these
posts as above, there shall be no promotions to the post of librarians in
future.

(2) Assistant Professor/Sports officer and Librarian shall have to fulfill the
following qualifications to get senior scale and selection grade scale.

(a) For Senior Scale — Assistant Prof. /Librarian/Sports officer shall
be placed in the senior grade pay of 7,000 in the scale of
15,600-39,100 if they have :-

(i) Completed 6 ycars of regular service, 4 years and 5
years of service in case he is Ph.D. or M.Phil. degree
holder respectively;

{ii) Have participated in one orientation course if they are
Ph.D. holders and for others one orientation course and
one refresher course which are qualitatively in
accordance with the standards fixed by the University
Grants Commission;

(i) His performance evaluation has been constantly
Satisfactory.
(b) For placement in Selection Grade Scale -~ All Assistant

Prof./Librarian/Sports officer working in senior pay scale shall
have the eligibility of being placed in Selection Grade Scale if
they have:-

(i) completed five years service period in senior scale, as
Assistant Prof./ /Librarian/Sports officer with at least
11 years and for those Ph.D. and M.Phil. degree holders
who have completed 9/10 years respectively;

{ii) having participated in two refresher courses/Summer
institutions each of 4 weeks after having been placed in
senior scale or have been continuously involved in
programmes which are qualitatively equivalent to the
standards fixed by the University Grants Commission;
and

(iti) their performance evaluation has been constantly good.

(3) For placement in Senior and Selection Grade Scale there shall be

consisting of the following members in the Screening Committee :-
(i) Commissioner, Higher Education or an additional Director nominated

by him — Convener

(i) Deputy Secretary, Chhattisgarh Government, Higher Education
Department — Member.

(iii)  Principal of Govt. Post Graduate College -~ Member
(Nominated by the Commissioner Higher Education)

(ivy  An academician, associated with higher Education- Member.

“



L]

Tt

X

gefterg usom, T390 16 59 2019 33 (75)

Screening Committee shall perform the screening in accordance with the

instruction issued form time-to-time by the Government for the determination
of fitness for being shortlisted

Note :- Directives issued from time-to-time for placement in senior and

selection grade scale by the UGC and Government shall be applicable.
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(For the post of Assistant Professor/Sports Officer/Librarian) (Attested)
1. Name and AAAress e
Subject : S
2. Name of the State e e
{where bornj}
3. Dateof Birth  {(In fIEUTES) e e
(In words} DO
4. In the year of advertisement for the post, age as on lst January .................. year
...................... month ..............days ...
5. Academic Qulification :-
Board/University Year Division Subject Marks
obtained/Maximum
Marks
{1 (2) (3 (4 (5)

~%

SCHEDULE - V
{See Rule 17(i})

Proforma of Application

Passport
size photo

A} Higher
Secondary

B) Graduation

(C) Post
Graduation

For each attested marksheet is required.

If M.Phil, / PhDD degree has been awarded.
mention the topic and furnish the certificate
If the candidate belongs to SC/ST category,
Scheduled Caste's and Scheduled Tribe's name be mentioned.
Attach certificate of the competent authority
If the candidate is already emploved,
mention designation, name of the
Institution and, name of the department.
Any other information the candidate may
like to furnish. D erreseeneneniareean erereseararesrnrnrnennenanaae

.
----------------------------------------------------

.
----------------------------------------------------

....................................................

------------------------

Signature of the candidate

mm,wﬁmamm,mmmm,mm,wﬁq% AT TR - 2019,
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